STUBBING COURT TRAINING

TO ALL TRAINEES, PARENTS & EMPLOYERS

APPRENTICE OF THE YEAR AWARDS 2005

During the Masterclass, lan Stark carried out the final judging for
the “‘Apprentice of the Year’ awards. The short listed SCT Apprentices
were nominated by their employers and selected by the assessors,
having demonstrated outstanding progress, exceptional standards
of work and commitment to achieving the qualification. The
Apprentices impressed lan
with their riding skills and
most importantly their
ability to learn and improve

during his coaching. Stacie Charlton (18), from Toton, Notts

scooped the ‘Advanced Apprentice of the Year 2005’ award,

and Matthew Earith (17) from Ashbourne, Derbyshire, was awarded

‘Foundation Apprentice of the Year 2005’. Each winner

received a £100 financial bonus, plus an invitation to spend a

week of work experience with lan at his yard in Scotland.

ADULT LEARNING INSPECTORATE REPORTS “OUTSTANDING” PROVISION

The Adult Learning Inspectorate’s (ALI) report on SCT has just been published, with SCT being
awarded Grade 1s for ‘outstanding’ provision. Only 25 Grade 1s have been awarded out of over
two thousand inspections, so maintaining SCT’s position in the top 1% of providers in the country.
The ALI inspects the quality of education and training across all Further Education colleges,
school sixth forms, Jobcentre Plus, all work-based providers across all industries, and education
in the community and prisons.

Key strengths were identified:

Successful strategy to engage employers

Strong management focus on improving retention and achievement rates

Good partnership activities in the learning sector

Good management of remote workers

Innovative strategy to deliver skills for life in the workplace

Comprehensive range of equal opportunities policies and procedures

Good ongoing reinforcement of equality of opportunity

Good monitoring of equality of opportunity

Positive action to widen participation from under-represented groups 4
Comprehensive arrangements to secure quality improvement

Rigorous and accurate self-assessment

Good retention and achievement rates

Highly effective support from employers and assessors

Good opportunities for learners to gain a variety of learning experiences 4
Wide-ranging provision to meet individual learning needs

Well-managed learning

No weaknesses were identified.

The report is a reflection of the commitment, dedication and skills of all SCT employers,
apprentices and staff. It highlights our innovative approaches to improve standards of training
nationally, the highly effective provision of opportunities for apprentices to broaden their
experience, and praises our work with world-class trainers in promoting best practice through
the SCT Masterclass Series. Thank you to everyone who was visited and interviewed, for their
time and effort.

MASTERCLASS WITH IAN STARK - 18 AND 19 JULY 2005

lan Stark OBE was the trainer for the July Masterclass held at Barleyfields
Equestrian Centre near Derby. lan is three times winner of Badminton
Horse Trials, former European Champion, four times Olympic silver
medallist, and trainer for the Brazilian Olympic team. During the
Masterclass he gave the Apprentices and employers tuition in riding
on the flat, jumping, lungeing and specialist care of event horses.
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lan has been the trainer for the SCT Masterclass for a number of years
and is a firm believer in recognising and rewarding enthusiasm,
determination and hard work.

lan said:

‘I am delighted with the success of the SCT Masterclass Series, and
greatly encouraged by the positive effect it has on the apprentices’
knowledge and motivation to improve. | really enjoyed doing the 2
days of training, all the Apprentices and employers were keen to learn
and have shown great commitment to improving their skills through
the SCT Apprenticeship programme”’.

SCT’s Chief Executive Belinda Turner said:

‘The Masterclass with lan Stark was a great success. It is a huge
privilege for all involved to have training from lan, and also to see
his world-class training methods in practice. The dramatic improvement
in horses’ and riders’ performance as a result was extremely impressive.’

In the region of 150 of SCT’s external partners, Apprentices, employers
and their staff attended the two-day event, which proved once again,
to be a phenomenal success.

MASTERCLASS WITH IAN STARK - FEEDBACK

What was the most useful aspect of the day? Watching and learning, riding new horses = Watching lan teach - useful gauge to
see if | was even close to picking up on any of the problems he did and tips on how to correct them < The riding tuition was
excellent. lan gave honest and useful advice = The one-to-one question and answer session with lan < All of it « The lungeing
Seeing a world class instructor in action = Full day was interesting « What lan told us about what to look for when buying a horse
= The lesson with lan, his advice and tips were brilliant « Watching lan ride = lan not only telling me where and how to improve
but getting on and showing me = The UPK sessions where we could ask lan questions e Interesting to hear different ideas and
opinions on the management sidee Watching a top class trainer school horses and riders of varying ability

What was the most enjoyable aspect of the day? Seeing employers, trainers and assessors performing on their own horses,
together with trainees < Riding and jumpinge All of it e Lungeing demonstration = Watching employer riding sessions « Q&A session
- very friendly and informal « Watching other people ride and lan teaching = Being part of the Masterclass with my daughter
Friendly and relaxed atmosphere, brilliant hospitality and the chance to watch horses and riders improve = Seeing the wide range
of abilities and experience gained from such an opportunity e Watching lan ride e Everything was first class

What will you do now to improve your work and progress? Use the advice I’ve been given = To practice working the horse into
a contact the way | was shown = Work on everything that | have learned, ridden work, lungeing and care = Keep attending
Masterclasses | will try my best « Train harder = Give 110% to the job - you can only get out of a job what you are willing to put
in = Try and improve my attitude to theory work = Take advice given = Continue to encourage confidence in my riding and teaching
trainees » Use some of what | learnt when teaching my clients  Continue to be involved in these kinds of events and encourage
others to participate = Work to the best of my ability

Do you have any other comments about the quality of Masterclass? The ability of lan Stark to relate to all standards of trainee
and employers and spot how to help improve themselves « A great day - should be more = Excellent quality - good variety of
horses, extremely informative and enjoyable | really enjoyed it ® The quality of the Masterclass was excellent. We are very
priviliged to have this chance to improve with lan Stark < Enjoyed the opportunity to watch my daughter work hard and appreciated
her being given this opportunity - many thanks for the invite = It was “top class’ = Excellent opportunity e It was a really good
day and a great opportunity for the trainees provided by SCT « Well organised < It was very useful. And | also learnt a lot about
the different types of horses « Great and very useful = Thoroughly enjoyed both days  Brilliant = It was a great day, well organised,
interesting and informative « Excellent « The Masterclass ran very smoothly, everyone was organised, friendly and happy to help
e | learnt a lot that day - | never thought that | could ever do half of the things | did




BEN McCLUMPHA - MY ROAD TO THE ADVANCED APPRENTICESHIP

| am 18 years old and have recently completed the
Advanced Apprenticeship with Stubbing Court Training.
| have been interested in horses for as long as | can
remember, growing up through the Pony Club,
competing to Area level in both show jumping and
eventing. It was when | left school after my GCSEs
that | first got involved with SCT.

It was through SCT | was fortunate to get a placement

with International show jumpers Andrew & Emma

Saywell, based in Nottinghamshire. Riding the horses,

travelling to shows and keeping the yard maintained,

it was a very exciting experience, as it was the first

time | had lived away from home. Whilst | was there

| completed the Foundation Apprenticeship. | also

had the opportunity to spend a week with lan Stark at his yard in Scotland, which was a great
experience. | was with the Saywell family for around 15 months and thoroughly enjoyed the
experience.

It was in January 2004 that | started working for the leading International lady event rider
and Grand Slam winner Pippa Funnell. | spent the season preparing horses for International
events such as Badminton and Burghley, as well as preparing the young and novice horses for
more low-key events. This was also the start of the Olympic year, with a lot of work going
into the preparation of Primmore’s Pride, such as increasing the fittening work and galloping
in a full-length rug covering the neck to tail, to help the horse adjust to the sweltering
temperatures of Athens.

Towards the end of the eventing season, shortly after Burghley, | changed sides and went on
to ride for Pippa’s husband, International show jumper William Funnell.

William’s show jumping yard has a totally different routine to the eventing yard. We currently
have 18 horses in at the moment, and 4 young horses out in the field, who will shortly be
coming in to be broken. | have the opportunity to ride the top international horses as well
as getting to work and jump the other horses on the yard. We have a lot of young homebred
horses that are broken and ridden away. | also have a few horses that | am able to compete;
they are currently jumping the 5 year old and Performance classes, Newcomers and 1.10m.
| have also jumped my first Young Rider’s class at Ardingley, South of England.

If it were not for the help of Stubbing Court Training, | would never have had the opportunity
to get on the ladder and start to work my way up, with such top people. Not only have | had
the hands on experience that future employers look for, but | have also achieved qualifications,
including Key Skills in Communication, Application of Number, Working with Others and
Information and Communication Technology - all of which are needed in the industry today.

EMILY PAMON COLLECTS AWARD FROM BUCKINGHAM PALACE!!

SCT nominated Emily Pamon for the City & Guilds Medal for
Excellence for the Land Based Sector. Emily won the award
out of 750,000 candidates, and received her Medal at a special
ceremony at Buckingham Palace. Emily said “It was a great
honour to be asked to go to Buckingham Palace and represent
the East Midlands Medal for Excellence winners, and HRH
Prince Philip was very friendly and sociable with everyone.
The actual award ceremony was a bit nerve wracking because
| was up first but it all went well in the end. HRH asked me
about what | had done in order to receive the Medal and was
particularly impressed that some of my friends compete in
national driving competitions. After the ceremony and the
chitchat in the Green Room (the Palace is huge and there are
so many paintings!) we were taken to City & Guilds HQ for a
smart lunch. It was a fantastic experience and | think my
guests enjoyed hobnobbing with the glitterati as well!”

CARE OF COMPETITION HORSES BY MATT EARITH

My job is to look after competition horses. This involves all the usual
jobs like mucking out, exercising and grooming. However, competition
horses require a little bit more care and attention, such as checking
their legs after turnout and exercise. It is vital that anything out of
the ordinary is identified and dealt with quickly. In terms of exercise,
eventers have to be extremely fit. This involves a lot of hacking and
hill work, as well as schooling and jumping regularly. Each day, the
horses are checked when they come in. They are all turned out with
boots on as a precaution, but it is still very important to feel down
their legs on a daily basis. The horses at our yard are lucky enough
to have an Equissage machine, which they all have on each day. This
is for horses’ backs, it massages their back for 20 mins and gets rid of tension and tightness - this is
really important as it inhibits the horse and prevents it from going as well. All the horses have to be
in optimum condition for competition, which is why we have to be very careful what they are fed.
Competition horses have to be groomed to a very high standard and their manes and tails must be kept
neat and tidy. | also deal with the saddle fitter, dentist and physio, all of whom we have out regularly,
as it is important to make sure their saddles fit correctly and that their teeth are ok. The physio comes
out to treat the horses’ backs after events, to try to relieve any pain, soreness or tension that they
may have - this is very important to make them comfortable.

Looking after the horses properly at competitions is important as well. When we arrive | take them
for a walk and a graze to make sure that they are calm and happy with the surroundings, | have to make
sure they aren’t too hot or too cold throughout the day, and after the cross country they have to be
walked off properly. Our eventers wear cool boots when they are being
walked off - these are like brushing boots, but can be soaked in iced
water before being applied. They help cool the tendons and reduce
any heat or swelling in the legs. It is very important that the horses
are washed off properly, so that all the dirt and sweat is removed and
they are comfortable. Time is a very important factor when working
with eventers. They have to be ready, whether its tacking them up or
getting them ready to travel - they have to ready on time, every time.
When Maddy is away, | am also responsible for feeding the horses, as |
have to measure the amounts of feed carefully and stick to a feeding
routine - at the same time each day and feeding in a certain order (the
noisy horses first). Watering the horses is a daily job for me as well.
They all have large water buckets in their stables; these are filled with fresh water each day. | have
to check the waters in the fields as well to make sure they are clean and regularly filled up.

NVQ Level 2: sarah Bunting

Foundation Apprenticeship: Matt Earith, Fran Hammond

Advanced Apprenticeship:
Emily Gribbin, Stacie Charlton, Ben McClumpha, Nina Harrower

Advanced Technical Certificate:
Nina Harrower, Emily Gribbin, Stacie Charlton

Key Skills External Test Results

Application of Number Level 1:
Katie Walker, Rebecca Hyde, Sarah Twigg

Application of Number Level 2:
Emily Gribbin, Nina Harrower, Hannah Bryan




